05-0525-EX9 May 25, 2005

APPOINT DIRECTOR OF COMPENSATION MANAGEMENT
OFFICE OF HUMAN RESOURCES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Appoint the following named individual to the position listed below, effective June 1, 2005:

DESCRIPTION:
NAME FROM 10
Dale Moyer New Employee Director of Compensation Management
Office of Human Resources
P.N. Pending
Flat Rate
Basic Salary: $110,000/yr.
0710-210-000-1002-5210
LSC REVIEW: Local School Council review is not applicable to this
repon.
AFFIRMATIVE
ACTION STATUS: Not applicable.
FINANCIAL: The expenditure involved in this report is not in excess of
the regular budget appropriation.
PERSONNEL
IMPLICATIONS: The position to be affected by approval of this action is
contained in the FY05 department budget.
Approved for Consideration: Approved:
Ausbuaitsson-tittine
BARBARA EASON-WATKINS ARNE DUNCAN
Chief Education Officer Chief Executive Officer
Approved as to Legal Form: t’ Within Appropriation:
M"‘"’ @l/l‘\ v LL‘JW B,
PATRICK J. ROCKS JOHN MAIORCA

General Counsel Chief Financial Officer





