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DEPARTMENT OF HUMAN RESOURCES
SUMMARY OF RESIGNATIONS AND DEATHS
QUARTERLY SUMMARY (APRIL, MAY, JUNE 2006)

THE CHIEF HUMAN RESOURCES OFFICER REPORTS THE FOLLOWING DELEGABLE DECISIONS:

DESCRIPTION:

LSC REVIEW:

AFFIRMATIVE
ACTION STATUS:

FINANCIAL.:

PERSONNEL
IMPLICATIONS:

Approved:

NUMBER OF
TRANSACTIONS
A. TEACHER RESIGNATIONS 31
A. TEACHER EARLY RETIREMENTS 49
A. TAT RESIGNATIONS 1
A. PENSION ENHANCEMENT PROGRAM 244
A. PEP & ERO 11
B. EDUCATION SUPPORT PERSONNEL RESIGNATIONS 146
C. TEACHER DEATHS 3
D. EDUCATION SUPPORT PERSONNEL DEATHS 2

Each individual transaction is listed on a report on file in the Office of the Board.

Local School Council approval is not applicable to this report.

None

The Board of Education is required to contribute 12% of a former employee's salary for
each year of service purchased through early retirement up to a maxiumum of five
years.

Resignations and Deaths of the above administrators, teachers, full-time basis
substitutes, and educational support personnel will result in vacancies.
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BARBARA EASON-WATKINS ARNE DUNCAN
Chief Education Officer Chief Executive Officer
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