11-0627—RUL April 27, 2011

ESTABLISH NEW BOARD RULE 4-17 AND
AMEND BOARD RULES 4-4, 6-28, 6-29, 6-30 AND 7-15

THE GENERAL COUNSEL RECOMMENDS:

That the Board establish new Board Rule 4-17 regarding civil unions and domestic partners, amend
Board Rule 4-4 for periodic updates to employee criminal background checks, amend Board Rules 6-28
6-29 and 6-30 to provide for a non-teacher staff representative on a Local School Council and amend
Board Rule 7-15 regarding the Chief Operating Officer's delegated authorities.

Sec. 4-17 Domestic Partners and Parties to a Civil Union; Definitions and Applicability of Terms.

a. Domestic Partner Definition. The term domestic partner(s), as referred to in Board Rules and
Policies, shall mean individuals who (1) are at least 18 years of age; (2) are of the same sex; (3) are
unmarried (single, divorced, or widowed) and not a party to a civil union; (3) are each other's sole partner;
(4) are responsible for each other's common welfare; (5) are residing in the same residence; (6) are not
related by blood closer than would bar marriage in the State of lllinois; and (7) satisfy two of the following
additional requirements: (i) have been residing together for at least 12 months: (ii} have common gr joint
ownership of a residence; (iii) jointly own a motor vehicle_credit account, checking account, or residential
lease; or (iv) one or both have declared the other as the primary beneficiary on his or her will.

b. Civil_ Union Definition. The term civil union means a legal relationship between two persons of
either the same or _opposite sex_established pursuant to the lllinois Religious Freedom Protection and
Civil Union Act (P.A. 096-1513, effective June 1, 2011), referred to herein as the "lliinois Civil Union Act”
Under the lllinois Civil Union Act, a marriage between persons of the same sex, a civil union, or a
substantially similar legal relationship other than common law marriage, legally entered into in another
jurisdiction, shall be recognized in lllinois as a civil union.

c. Party To A Civil Union Definition. A party to a civil union means a person who has established a
civil union as defined in section b. of Board Ruie 4-17.

d. Applicability of Terms to Board Rules and Policies. A party to a civil union and a domestic partner
shall be considered included in any definition or use of the terms “spouse”’, “family’, "immediate family”,
“dependent”’, “next of kin”, “in-law”, “married”, “relative” and other related terms that denote the spousal
relationship or affiliation as those terms are used throughout Board Rules and Policies.

Sec. 4-4. Employment Requirements. Board employees must conduct themselves in a manner that is
consistent with the Board's status as a publicly financed primary and secondary educational institution,
and with the Board's mission to provide a high quality public education to the children of the City of
Chicago. Accordingly, all applicants for employment and employees shall be subject to the following
requirements:

a. Residency. All employees must comply with the Board's Residency Policy. Employees hired by the
Board shall be advised in writing of the Residency Policy's requirements, including application procedures
for waivers of the policy for teachers in special needs positions. Employees’ continued employment shall
be subject to compliance with the policy. Employees who violate the Residency Policy shall be subject to
discipline or dismissal in accordance with the Residency Policy and the Board’s Employee Discipline and
Due Process Policy.

b. Criminal Background Investigations. As a condition of hire and continued employment, all employees
must authorize the Board to conduct a fingerprint or other criminal history verification in accordance with
the provisions of the lllinois School Code. To ensure that the Board does not employ and is not knowingly
employing a person who has committed the crimes enumerated in 105 ILCS 5§/21-23a or 105 iLCS 5/34-
18.5, the Chief Executive Officer or his/her designee shall establish procedures and guidelines for
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conducting criminal background investigations for: (1) applicants prior to hire; (2) employed teachers at

the time of their teacher certificate or educator license renewal or at some other periodic interval that is
administratively convenient; (3) all other employees at reqular periodic intervals that are administratively
convenlent and U anLemplovee or Qroup of employees at the direction of the Chief Executive Officer
de. Any employee whose criminal background
excludes hlm/her from Board employment under the lllinocis School Code shall be dismissed under the
provisions of the Board’s Employee Discipline and Due Process Policy. Regardless of whether or not an
applicant or employee's criminal history excludes him/her from employment under the illinois School
Code, the Chief Executive Officer or his/her designee shall consider the applicant's criminal conviction
history, and whether or not the applicant or employee has made a full disclosure of that history, in
determining whether to hire an applicant or whether to dismiss an employee.

c. Convictions After Employment. An employee who is convicted of a felony or any crime involving the
consumption, possession, sale, distribution or manufacture of any controlled substance, as defined in 21
U.S.C. §812, 720 ILCS 570/102 (1992) or under the Cannabis Control Act, 720 ILCS 550/1 et seq., or any
drug that is legally obtainable but has not been legally obtained, or that is not being used for prescribed
purposes or taken according to prescribed dosages must notify the Chief Executive Officer, by letter via
certified mail, of the date, factual basis and nature of the conviction, as well as the name and location of
the court in which the conviction occurred. Failure to report any conviction, as required by this Rule, in
writing within five (5) days of the conviction shall constitute cause for dismissal from employment.
Compliance with this Rule shall not exempt the employee from discipline or dismissal because of the
conviction. Additional requirements and procedures may be set forth in the Board's Drug and Alcohol
Free Workplace Policy.

d. Certification/Licenses. No applicant for employment or promotion to a position that requires certification
and/or licensure under the lllinois School Code, or any other law or Board policy, may be hired until he or
she has presented proof of proper certification or licensing by the appropriate authority. If an employee's
certificate or license lapses, or is invalid, suspended or revoked, the employee shall be subject to
discipline or dismissal in accordance with the Board’'s Employee Discipline and Due Process Policy.

e. Health Examinations. All applicants for employment and employees may be required, as a condition of
hire or continued employment, to submit to a postoffer or post-employment health examination by an
appropriate healthcare professional to demonstrate that they can perform the essential functions of their
position and are fit for duty.

f. Ethics Policy. All employees and applicants for employment shall comply with the Board's Ethics Policy.
Employees who violate the Board's Ethics Policy shall be subject to discipline and dismissal under the
Board’s Employee Discipline and Due Process Policy.

9. Failure to Pay Municipal Debts. The Chief Executive Officer or his/her designee may require that
applicants for employment verify that they have paid all debts due and owing to the City of Chicago as a
condition of employment. The failure by any Board employee to pay a debt due and owing to the City of
Chicago shall be cause for discipline or dismissal. For purposes of this Rule, "a debt due and owing"
means a specified sum of money owed to the City for city services, work or goods after the period granted
for payment has expired and/or a specified sum of money owed to the City pursuant to a court or
administrative order after the exhaustion of or failure to exhaust judicial review. Upon request of the City
Comptroller, the Board may withhold wages to pay municipal debts in accordance with the provisions of
the lllinois School Code.

h. Drug and Alcohol Free Workplace. Board workplaces shall be drug and alcohol free. Accordingly,
employees shall not uniawfully manufacture, distribute, possess, consume, use, or be under the influence
of drugs or alcohol on Board property or premises or at any site of Board-sponsored activities. For
purposes of this Rule, the term “drugs” means any controlied substance, as defined in 21 U.S.C. §812
and 720 ILCS 570/102 (1992), or any drug that is legally obtainable but has not been legally obtained, or
that is not being used for prescribed purposes or taken according to prescribed dosages. The Board
and/or the Chief Executive Officer or his/her designee shall establish policies and procedures to comply
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with federal and state Drug Free Workplace Acts and Drug Free Schools and Communities Acts.
Additional requirements may be set forth in the Board Drug and Alcohol Free Workplace Policy. The
Board and/or the Chief Executive Officer or his/her designee may establish additional policies and
procedures for drug and alcohol testing for applicants prior to their hire, or for employees, post-hire. Such
policies and procedures shall be consistent with applicable law. Applicants for employment, who violate
this Rule, or Board policies and procedures, shall be excluded from consideration for employment.
Employees who violate this Rule shall be dismissed from employment.

i. Violence Free Workplace and Learning Environment. It is the Board's policy that its facilities and
workplaces shall be free of violence. Accordingly, employees shall not engage in any acts of violence at
the workplace, or engage in any acts of violence outside of Board workplaces that have a nexus to their
Board employment. For purposes of this Rule, acts of violence include use of physical force, when it is
not reasonably necessary to protect persons or property from imminent harm, and acts of intimidation
including, but not limited to, threats of physical force.

j- Authorization to Work in the United States. All employees must be legally present in the United States
and possess legal authorization for employment in the United States.

k. Compliance with Laws and Board Policies and Rules Prohibiting Discrimination. All employees must
comply with laws and Board policies and rules prohibiting discrimination, including laws and policies
prohibiting sexual harassment.

|. Statement Concerning Employment in a Job Not Covered by Social Security. All employees who are
employed in positions that are not covered by Social Security shall receive a "Statement Concerning Your
Employment in a Job Not covered by Social Security” at the time of their hire.

m. Obligation to Cooperate in Inspector General Investigations and to Answer Inspector General's
Questions. All employees are obligated to cooperate with the Board’s Inspector General in investigations
or inquiries conducted by the Inspector General as required by 105 ILCS 5/34-13.1. Employees who are
interviewed by the Inspector General or his/her authorized agents and who are given a notice of
administrative rights by the Inspector General or his/her agents are directed by the Board of Education to
answer all questions by the Inspector General. Employees who receive a notice of administrative rights
from the Inspector General or his authorized agents may not refuse to answer questions based upon the
assertion of that employee’s privilege against self-incrimination. Any employee who refuses to answer
questions by the Inspector General or his authorized agents after receiving a notice of administrative
rights shall be considered flagrantly insubordinate and to have grossly disrupted the educational process
within the meaning of the Employee Discipline and Due Process Policy. In addition to the penalties set
forth in 105 ILCS 6/34-13.1, any employee who refuses to answer the questions of the Inspector General
or his authorized agent after receipt of a notice of administrative rights shall be subject to dismissal from
Board employment in accordance with the Employee Discipline and Due Process Policy.

n. Employees’ Duty to Maintain Confidential Records. All employees must comply with all laws, rules and
regulations, including Board rules and policies, governing confidentiality of student, employee and family
records and information, including but not limited to, the Family Educational Rights and Privacy Act, the
llinois School Student Records Act, the Americans with Disabilities Act, the lllinois Human Rights Act and
the Health Insurance Portability and Accountability Act. The Board or the Chief Executive Officer or
designee shall establish standards and guidelines concerning student, employee and vendor access to
and maintenance and destruction of confidential records and information. For purposes of this Rule,
“records and information” include documents, audio-visual recordings, and data stored and accessed
electronically.

o. Other Pre-Employment and Employment Requirements. The Board or the Chief Executive Officer or
the Chief Executive Officer's designee may establish other hiring and employment criteria and eligibility
requirements that are consistent with the position occupied or applied for, the Board's Rules and policies,
public policy and local, state and federal law.
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Sec. 6-28. LSC Member Eligibility.
A Definitions
Wherever used in this Section, the following words and phrases shall have the following meaning:

Parent: Means a (a) biological or adoptive parent, (b) stepparent or (c) legal guardian of an enrolled
student of an attendance center.

Stepparent. means a person who is (a) married to the child’s parent_a party to a civil union with the
child’s parent or the domestic partner of the child’s parent, (b) resides with the child and (c) exercises
care and custody of the child. In order to establish that he/she exercises care and custody of a child, the
stepparent must provide: (i) a marriage certificate, civil union certificate or domestic partner
documentation, and (ii) a sworn affidavit by the biological parent attesting that the stepparent, in
conjunction with the parent, does exercise care and custody of the child. Other evidence that may
demonstrate care and custody includes but is not limited to the following: (iii) the child is declared as a
dependent on the stepparent's most recent income tax return; (iv) the child is covered under the
stepparent's health insurance; or (v) the child is listed as the stepparent's child for Medicare, Social
Security, Medicaid or other public aid programs. This Board Rule shall not be construed to give
stepparents any right of access to student records except as provided in the lllinois School Student
Records Act (105 ILCS 10/1 et seq.).

Legal guardian: means a person who has been formally appointed guardian of a child by a court of
competent jurisdiction.

Local School Council or LSC: means an elected Local School Council or an appointed Local School
Council or Board of Governors, except when otherwise noted.

Employed at the School: Means to receive compensation and act under the direction and supervision of a
principal or his/her designee who oversees the detail of the person’s work. An employee of a third party
may not serve on a local school council at a school at which he or she is employed, however, he or she
may be eligible to serve at another school.

Employed by the Board of Education: Means to be in the employ of the Board of Education whether or not
employed at the school.

Enrolled in a school: means that the student is currently attending the school at which the parent or legal
guardian serves. Graduation is on the last day of the academic school year or semester and not on the
date of a graduation ceremony or commencement exercise. Pursuant to the lllinois School Code, the last
day of the academic year or semester is determined by the Chicago Board of Education.

B. Eligibility

Persons who have been elected to serve on a Local School Council may serve and continue to serve for
the length of their term provided they meet and continue to meet the eligibility requirements set forth

below.

1. A person may serve and continue to serve as a parent representative as long as he/she:
(i) has a child enrolled in the school in which he/she serves;
(i) is not employed at the school in which he/she serves; and

(iii) is not employed by the Board of Education.
If a parent representative of a Local School Council ceases or fails to have a child enrolled in the school

at which membership on the Local School Council at which he/she serves, for reasons other than
graduation or voluntary transfer of the child, or becomes an employee of the Board of Education, the
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parent's membership on the local school council and all voting rights shall be terminated immediately
upon the written determination of ineligibility by the General Counsel following the challenge procedures
set forth below. In cases where the parent representative’s membership ends due to graduation of his or
her child, he or she serves until the end of the school year or semester in which his or her child
graduates. In cases where the parent representative’s membership ends due to the voluntary transfer of
the child, the parent’s membership and voting rights shall be terminated as of the date of the transfer.

2 A person may serve and continue to serve as a community representative as long as he/she:
(i) resides in the attendance area served by the school;
(i) is not employed at the school in which he/she serves;
iii) is not employed by the Board of Education; and
(iv) is not a parent of a student enrolled at the school.

If a community representative ceases to reside within the attendance area or voting boundaries of, or has

a child enrolled in, the school at which he/she serves, or becomes an employee of the school or Board of

Education, his or her membership on the Local School Council and all voting rights are terminated
immediately upon the written determination of ineligibility by the Chief Executive Officer or designee
following the challenge procedures set forth below.

3. A teacher representative may continue to serve as long as he or she is employed and assigned to
perform a majority of his or her duties at the school, provided that if a teacher representative resigns from
employment with the Chicago Board of Education, or resigns from the Local School Council or voluntarily
transfers to another attendance center, the teacher's membership on the Local School Council and all
voting rights are terminated immediately as of the date the teacher's resignation is received by the Board
of Education, or as of the date the teacher’s Local School Council resignation is received by the Local
School Council or the effective date of the teacher's voluntary transfer to another attendance center.

If a teacher representative resigns from employment with the Board, or resigns from the Local School
Council or voluntarily transfers to another attendance center or is absent from employment at the school
for an extended and defined period of time due to iliness, disability, leave of absence, the initiation of
dismissal proceedings, or any other reason, the principal shall notify the Office of the Chief Executive
Officer or designee of a teacher representative’s permanent or temporary absence. The Office of the
Chief Executive Officer or designee shall certify, as appropriate, that a vacancy exists in such teacher
representative’s position. When a vacancy is certified, the Office of the Chief Executive Officer or
designee shall issue written notification to the principal and the local school council advising the school to
initiate a non-binding staff advisory poll. The school shall forward the results of the poll to the Office the
Chief Executive Officer or designee in a timely manner. After receipt of the results, the Board will declare
the existence of a permanent or temporary vacancy in the teacher representative’s position and will
appoint a replacement teacher representative until such time as the absent teacher resumes service at
the attendance center or for the remainder of the term, whichever occurs first.

4. A non-teacher staff representative may continue to serve as long as he or she is employed and

assigned to perform a majority of his or her duties at the school, provided that if a non-teacher staff
representative resigns from employment with the Chicago Board of Education, or resigns from the Local

School Council _or voluntarily transfers to another attendance center, the non-teacher staff
representative’s membership on the Local School Council and all voting rights are terminated immediately
as of the date the non-teacher staff representative’s resignation is received by the Board of Education, or
as of the date the non-teacher staff representative’s Local School Council resignation is received by the
Local School Council or the effective date of the non-teacher staff representative’s voluntary transfer to
another attendance center.

If a non-teacher staff representative resigns from employment with the Board, or resigns from the Local
School Council or voluntarily transfers to another attendance center or is absent from employment at the
school for an extended and defined period of time due to illness, disability, leave of absence, the initiation
of dismissal proceedings, or any other reason, the principal shall notify the Office of the Chief Executive
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Officer or designee of a non-teacher staff representative’s permanent or temporary absence. The Office
of the Chief Executive Officer or designee shall certify, as appropriate, that a vacancy exists in such non-
teacher staff representative’s position. When a vacancy is certified, the Office of the Chief Executive
Officer or designee shall issue written notification to the principal and the local school council advising the
school to initiate a non-binding staff advisory poll. The school shall forward the results of the poll to the
Office the Chief Executive Officer or designee in a timely manner. After receipt of the results, the Board
will declare the existence of a permanent or temporary vacancy in the non-teacher staff representative’s
position and will appoint a replacement non-teacher staff representative until such time as the absent
non-teacher_staff member resumes service at the attendance center or for the remainder of the term,
whichever occurs first.

5.4. A person may serve as a high school student representative for a one-year term beginning July 1
and ending the following June 30th as long as he/she is and remains enrolled in the high school in which
he/she serves on a full-time basis. For students who graduate while serving as a student representative
of a Local School Council, their term shall end upon graduation. In cases where the student
representative voluntarily transfers from the school, the student's membership and voting rights on the
Local School Council shall be terminated as of the date of the transfer. If a high school student
representative of a Local School Council ceases to be enrolled on a full-time basis in the school at he/she
serves, for reasons other than graduation or voluntary transfer, the student's membership on the local
school council and all voting rights shall be terminated immediately upon the written determination of
ineligibility by the Chief Executive Officer or designee following the challenge procedures set forth below.

C Audit of Records

The Chief Executive Officer or designee may periodically cause to be reviewed pertinent records relating
to individual LSC members in order to discover any relevant changes in an LSC member's eligibility. If
such a review indicates that an LSC member does not meet the eligibility criteria in this Board Rule, an
investigation shall be conducted in accordance with the local school council member removal procedures
set forth below.

D. Local School Council Removal Procedures

1. Any person may challenge the eligibility of an LSC member based on the eligibility criteria in this
Board Rule. Challenges shall be in writing and shall include:

a. the name, address, and phone number of the person filing the challenge;
b. a statement of facts upon which the challenge is based and any evidence which supports
the challenger's position.

2. In cases where an allegation of ineligibility under this Board Rule is made by another LSC
member or an employee of the Board, the identity of the LSC member or Board employee may not be
disclosed during any investigation of the allegation without his or her written consent. 105 ILCS 5/34-
2.4(c)("Whistle Blower Protection”).

3. In addition, the Board, its agents and employees, may act upon anonymous challenges, personal
knowledge or other information of council members’ ineligibility including, but not limited to, the audit of
records described above. A Board employee or agent with information indicating that an LSC member is
not eligible under this Board Rule may initiate an investigation by submitting a written request for
investigation to the Law Department.

4. Filing of Challenges - Challenges and requests for investigation pursuant to this Rule shall be
filed with the Law Department.

5. Investigation of Ineligibility - The General Counsel shall review challenges and requests for

investigation. If the General Counsel determines that the challenge or request has merit, the General
Counsel may refer the matter for investigation if additional information is required. The information
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provided by the challenger(s) and the results of any investigation shall be reviewed by the General
Counsel. If the results of the investigation indicate that the LSC member may be ineligible, the General
Counsel shall convene a hearing to afford the General Counsel's representative the opportunity to
present evidence of ineligibility and the concerned council member an opportunity to personally present
statements and evidence on his or her behalf. The concerned council member shall be notified in writing
of the date, time, and place of the hearing, of his or her right to have a representative at the hearing, and
the specific basis for his or her alleged ineligibility.

6. A hearing officer shall conduct a hearing and shall afford the General Counsel's representative
the opportunity to present evidence of ineligibility and the concerned council member an opportunity to
personally present statements and evidence substantiating his/her eligibility to serve on the council. The
General Counsel shall have authority to promulgate rules, including, but not limited to, rules of procedure,
procedural manuals and rules of evidence, to govern hearings under this Rule. As soon as possible after
the conclusion of the hearing, the hearing officer shall make a recommended finding to the Chief
Executive Officer or designee regarding the council member's eligibility.

7. The Chief Executive Officer or designee shall decide the question of the council member's
eligibility. If the Chief Executive Officer or designee finds that the concerned council member is ineligible
to serve based on the eligibility criteria in this Board Rule, the Chief Executive Officer or designee shall
declare the member ineligible and a vacancy on the council which shall be effective on the date the
declaration is issued. However, the vacancy may be filled only after: (1) the concerned council member
fails to request reconsideration within the time allowed; or (2) the concerned council member’s request for
reconsideration is denied.

8. Notice of Declaration of Vacancy - The Chief Executive Officer or designee shall forward the
determination to each challenger and challenged LSC member in writing by regular and certified mail and
to the affected LSC by regular mail.

E. Request for Reconsideration

1. Within thirty (30) days of the date of a Declaration of Vacancy by the Chief Executive Officer or
designee, the challenged LSC member may submit a request to reconsider to the Chief Executive Officer
or designee. Failure to request reconsideration within 30 days after the declaration of the vacancy will
render the declaration of vacancy as final. The request for reconsideration should state specific reasons
or grounds for rescinding the Chief Executive Officer or designee's prior determination concerning the
council member's eligibility.

2. The Chief Executive Officer or designee shall review the determination. New evidence not readily
available at the time that the challenge was filed may be submitted. The decision of the Chief Executive
Officer or designee shall be final and shall be forwarded to the challenger, the chalienged LSC member,
and the affected Local School Council.

F. Appointment to Vacancy

If a challenged parent or community LSC member is found to be ineligible to serve on the elected Local
School Council pursuant to this process and a vacancy is declared, the LSC shall fill the vacancy by
appointment of a qualified person who meets the eligibility requirements.

If a challenged teacher_non-teacher staff or student LSC member is determined to be ineligibie to serve
on the elected Local School Council and a vacancy is declared, the Board shall fill the vacancy by
appointment of a qualified person who meets the applicable eligibility requirements after a non-binding
advisory poll of school staff or students, whichever is appropriate. If a chailenged member to an
appointed Local School Council or Board of Governors is determined to be ineligible to serve on the
council or board and a vacancy is declared, the Board shall fill the vacancy by appointment in accordance
with the Board's Policy on Governance of Alternative and Small Schools.
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Sec. 6-29. Loss of Local School Council Eligibility Due to Ethics Violations.

For purposes of this Rule, references to Local School Council (“LSC") shall mean an elected Local School
Council or an appointed Local School Council or Board of Governors except when otherwise noted

herein.
A Challenges to Local School Council Members' Eligibility Based on Ethical Violations
1. Any person may challenge a Local School Council member’s eligibility to serve based on ethical

violations. Filing a false Statement or failure to comply with the Board’'s Code of Ethics Policy may be
grounds for disqualification from serving on any Local School Council for the remainder of the concerned
member’s term(s) of office. Challenges shall be in writing and shall include:

a. the name, address, and phone number of the person filing the challenge;
b. a statement of the facts upon which the challenge is based and any evidence which
supports the challenger's position.

2. In cases where an allegation of an ethical violation under this Board Rule is made by another
LSC member or an employee of the Board, the identity of the LSC member or Board employee may not
be disclosed during an investigation of the allegation without his or her written consent. 105 ILCS 5/34-
2.4(c) ("Whistle Blower Protection”).

3. In addition, the Board, its agents and employees, may act upon: (i) anonymous information
regarding council members’ ethical violations; or (ii) personal knowledge or other information of ethical
violations by council members obtained by Board agents or employees. A Board employee or agent with
information of an ethical violation by an LSC member may initiate an investigation by submitting a written
request for investigation to the Law Department.

4 Filing of Challenges — Challenges, requests for investigation and reports of LSC members' ethical
viclations may be filed with the Law Department or the Board’s Ethics Advisor Manrager.

5. Investigation of Ethical Violations. The General Counsel shall review challenges based on ethical
violations, requests for investigation of alleged ethical violations and reports of such violations received
from Board agents or employees or anonymous sources. If the General Counsel determines that the
challenge, request or report has merit, he/she shall refer the challenge, request or report for investigation.
The General Counsel shall review the results of the investigation. If the resuits of the investigation
indicate that the LSC member may have committed an ethical violation, the General Counsel shall
convene a hearing to afford the General Counsel's representative the opportunity to present evidence of
ethical violations and the concerned council member an opportunity to personally present statements and
evidence on his or her behalf. The concerned council member shall be notified in writing of the date, time,
and place of the hearing, of his or her right to have a representative at the hearing and of the specific
provisions of this Rule or the Board's Code of Ethics Policy which he or she is alleged to have violated.

6. A hearing officer shall conduct a hearing and shall afford the General Counsel's representative
the opportunity to present evidence of ethics violation(s) and the concerned council member an
opportunity to personally present statements and evidence regarding the allegations of ethics violations.
The General Counsel shall have authority to promulgate rules, including, but not limited to, rules of
procedure, procedural manuals and rules of evidence, to govern hearings under this Rule. As soon as
possible after the conclusion of the hearing, the hearing officer shall make a recommended finding to the
Chief Executive Officer or designee regarding the alleged ethical violation.

7. The Chief Executive Officer or designee shall decide the question of whether an ethics violation
occurred. If the Chief Executive Officer or designee finds that an ethical violation has occurred, the Chief
Executive Officer or designee shall declare the member ineligible effective on the date the declaration is
issued. The vacancy on the council which shall be effective on the date the declaration is issued.
However, the vacancy may be filled only after: (1) the concerned council member fails to request
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reconsideration within the time allowed, or (2) the concerned council member's request for
reconsideration is denied.

B. Declaration of Vacancy

When a council member has been afforded a hearing pursuant to this Rule and the Chief Executive
Officer or designee has found that he or she should be disqualified from the Local School Council based
upon a violation of the Code of Ethics or this Rule, the Secretary of the Board shall forward a Declaration
of Ineligibility and a Declaration of Vacancy to the concerned council member and Local School Council
by certified and regular mail to the council member's last known address and to the affected LSC by
regular mail. The vacancy shall be effective on the date the declaration is issued. However, the vacancy
may be filled only after: (1) the concerned council member fails to request reconsideration within the time
allowed; or (2) the concerned council member's request for reconsideration is denied.

C. Request for Reconsideration

1. Within thirty (30) days of the date of a Declaration of Vacancy based upon a ruling by the Chief
Executive Officer or designee, the challenged council member may submit a request to reconsider to the
Chief Executive Officer or designee. The request for reconsideration should state specific reasons or
grounds for rescinding the Chief Executive Officer's or designee’s prior determination concerning the
council member's eligibility. New evidence not readily available at the time that the challenge was filed
may be submitted.

2. The Chief Executive Officer or designee shall review the request for reconsideration and issue a
final determination.

3. The Secretary of the Board shall forward the final determination to the challenger, if any, and the
challenged council member by certified and regular mail to the concerned council member's last known
address and to the affected LSC by regular mail.

4. Failure to file a request for reconsideration within the time allowed will render final a Declaration
of Vacancy based upon a ruling by the Chief Executive Officer or designee.

D. Statement of Economic Interests Filing Requirements

Failure to timely file a Statement of Economic Interests (hereinafter “Statement”), or failure to file a
complete Statement, shall result in automatic disqualification from the Local School Council for the
remainder of the concerned member's term of office. The Secretary of the Board shall every year,
transmit to all schools a sufficient number of biank Statements of Economic Interests for all Local School
Council members. Local School Council members shall file the Board's Statement of Economic Interests
with the Secretary of the Board by the deadline specified in the annual Statement. Council members will
have 45 days from the date the Statement is sent to principals to complete and submit such Statement.
Council members appointed after the due date of the annual Statement shali initially file the Board's
Statement within seven (7) days of their appointment. Council members shall defiver their completed
Statements to the principal of the school where they serve by the deadline specified in the annual
Statement or, if appointed after the due date of the annual Statement, within seven (7) days of their
appointment. Such delivery shall be considered as the filing of the Statement with the Secretary of the
Board.

Within seven (7) days of the applicable filing date, principals shall forward to the Secretary of the Board
all Statements and/or the names of any council members who have failed to file Statements as required.
Local School Councils shall maintain copies of their members’ Statements on file at their schools for
public inspection.

When a council member has failed to file a complete Statement by the applicable filing date, the
Secretary of the Board shall automatically issue a Declaration of Intent to Disqualify to the concerned
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council member by certified and regular mail to the council member’s last known address and the affected
LSC by regular mail. The concerned council member shall have thirty (30) days from the date of the
Declaration of Intent to Disqualify to file a complete Statement. If the council member does not file a
complete Statement within the time allowed, the Secretary of the Board shall automatically forward a
Declaration of Vacancy to the concerned council member and Local School Council by certified and
regular mail to the council member’s last known address and the school where he or she serves. The
vacancy shall be effective on the date the declaration is issued. There shall be no right to request
reconsideration of a Declaration of Vacancy based upon a failure to timely file a complete Statement.
Either the concerned Local School Council or the Board, as appropriate, may immediately proceed to fill
the vacancy by appointment of a qualified person who meets all applicable eligibility requirements to
serve the remainder of the disqualified member's term.

E. Notice of Declarations

The Secretary of the Board shall forward a Declaration of Intent to Disqualify and Declaration of Vacancy
for failure to timely file a complete Statement to the concerned council member in writing by certified and
regular mail to the concerned council member’s last known address and the affected LSC by regular mail.
The Secretary of the Board shall forward a Declaration of Vacancy based upon findings by the General
Counsel to the challenger, if any, and the concerned council member in writing by certified and regular
mail to the concerned council member’s last known address and the affected LSC by regular mail.

F. Appointment to Vacancy

If a parent or community Local School Council member is determined to be ineligible to serve on the
elected Local School Council pursuant to this Rule and a vacancy is declared by the Secretary of the
Board, the Local School Council shall fill the vacancy by appointment of a qualified person who meets the
applicable eligibility requirements.

If a teacher_non-teacher staff or student Local School Council member is determined to be ineligible to
serve on the elected Local School Council pursuant to this Rule and a vacancy is declared by the
Secretary of the Board, the Board shall fill the vacancy by appointment of a qualified person who meets
the applicable eligibility requirements after a non-binding advisory poll of school staff or students,
whichever is appropriate.

if a member of an appointed Local School Council or Board of Governors is determined to be ineligible to
serve on the council or board and a vacancy is declared, the Board shall fill the vacancy by appointment
in accordance with the Board's Policy on Governance of Alternative and Small Schools.

Sec. 6-30. Removal of Local School Council Members for Certain Criminal Convictions or Failure
to Disclose Criminal Convictions.

For purposes of this Rule references to Local School Council ("LSC") shall mean an elected Local School
Council or an appointed Local School Council or Board of Governors except when otherwise noted
herein. Persons who have been elected to serve on a Local School Council may serve for the length of
the term provided that they file a truthful Criminal Conviction Disclosure Form pursuant to Section 34-
2.1(f) of the lllinois School Code (105 ILCS 5/34-2.1(f)), and have cleared a criminal background
investigation which indicates that they have not been convicted of crimes enumerated in Section 34-2.1(f-
5) of the lllinois School Code for which a person is either permanently ineligible for election to or service
on a local school council or ineligible for a period of ten (10) years after conviction.

A Criminal Conviction Disclosure
All candidates must file a Criminal Conviction Disclosure Form prior to election. A Board conducted
criminal background investigation must be completed for each local school council member before they

take office. Failure to file a Criminal Conviction Disclosure Form, filing a false or incomplete Criminal
Conviction Disclosure Form, or failure to provide information required by the lllinois State Police which
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shall include, but is not limited to, fingerprints or other personal identification information, shall result in
the disqualification from the Local School Council for the remainder of the member's term of office.

Each candidate must submit a Criminal Conviction Disclosure Form to the principal. Principals shall
forward Criminal Conviction Disclosure Forms to the Office of Local School Council Relations.

Principals shall notify the Office of Local School Council Relations of refusals by Council members to file
a Criminal Conviction Disclosure Form.

Principals shall maintain on file at their schools copies of the Councils’ Criminal Conviction Disclosure
Form for public inspection.

B. Ineligibility Due to Criminal Conviction

A person who has been convicted of any of the following offenses at any time hall be ineligible for election
or appointment to a local school council:

Indecent Solicitation of a Child, Sexual Exploitation of a Child, Pandering, Keeping a
Place of Juvenile Prostitution, Pimping, Juvenile Pimping, Exploitation of a Child, Child
Pornography, Criminal Sexual Assauit, Aggravated Criminal Sexual Assauit, Predatory
Criminal Sexual Assault of a Child, Criminal Sexual Abuse, and Aggravated Criminal
Sexual Abuse.

A person who has been convicted of any of the following offenses within the 10 years prior to the date of
nomination or appointment shall be ineligible for election or appointment to a local school council:

Controlled Substance Trafficking, Criminal Drug Conspiracy, and Street Gang Criminal
Drug Conspiracy.

C. Declaration of Vacancy

The Chief Executive Officer or designee shall declare a vacancy on the Council for (a) failure to file a
Criminal Conviction Disclosure Form, (b) filing a false or incomplete Criminal Conviction Disclosure Form,
(c) failure to provide information required by the lllinois State Police in order to complete the background
investigation, or (d) having been convicted of a crime for which a person is ineligible to serve on a local
school council pursuant to this Board Rule and Section 34-2.1(f-5) of the lllinois School Code. Upon
determination by the General Counsel that a Council member failed to file, or filed a false or incomplete
Criminal Conviction Disclosure Form, has failed to provide information necessary for the completion of the
background check, or has been convicted of a crime for which a person is ineligible to serve on a local
school council pursuant to this Board Rule and Section 34-2.1(f-6) of the Illinois School Code, the Chief
Executive Officer or designee shall notify the Council member by certified mail and the affected LSC by
regular mail. If the Council member does not file a form or file an amended form within ten (10) days o
receiving notice of the determination, the Chief Executive Officer or designee shall declare a vacancy on
the Council.

1. Investigation of Ineligibility - The Law Department shall conduct an investigation of the
facts relating to the LSC member's criminal history and the veracity of the LSC member's
Criminal Conviction Disclosure Form. The General Counsel shall review the results of the
investigation. If the results of the investigation indicate that the LSC member may be ineligible
under this Board Rule, the General Counsel shall refer the matter for a hearing.

2. A hearing officer shall conduct a hearing on the LSC member’s criminal history and the
veracity of the LSC member's Criminal Conviction Disclosure Form and afford an opportunity to
the challenged LSC member to personally present statements and evidence substantiating
his/her eligibility to serve on the council. The General Counsel shall have authority to promulgate
rules, including, but not limited to, rules of procedure, procedural manuals and rules of evidence,
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to govern hearings under this Rule. The hearing officer shall make a recommended determination
to the Chief Executive Officer or designee regarding eligibility as soon thereafter as possible.

3. Declaration of Vacancy - Any vacancy on the LSC caused by a disqualification pursuant
to this Board Rule shall be declared by the Chief Executive Officer or designee in those cases
where a finding of ineligibility is made.

Any vacancy that is declared by the Chief Executive Officer or designee shall be effective on the
date that the determination is issued; however, the vacancy may be filled only after: (1) the
concerned council member fails to request reconsideration within the time allowed; or (2) the
concerned council member's request for reconsideration is denied.

4. Notice of Declaration of Vacancy - The Chief Executive Officer or designee shall forward
the determination to the challenged LSC member in writing by regular and certified mail to the
member’s last known address and the affected LSC by regular mail.

D. Request for Reconsideration

1. Within thirty (30) days of a Declaration of Vacancy by the Chief Executive Officer or
designee, the challenged LSC member may submit a request for reconsideration to the Chief
Executive Officer or designee.

New evidence not readily available at the time that the vacancy was declared may be submitted.

2. The Chief Executive Officer or designee shall review the request for reconsideration. The
decision of the Chief Executive Officer or designee shall be final and shall be forwarded to the
challenged LSC member by certified and regular mail to the member's iast known address, and
the affected Local School Council by regular mail.

E. Appointment to Vacancy

If a challenged parent or community LSC member is found to be ineligible to serve on the elected Local
School Council pursuant to this process and a vacancy is declared, the LSC shall proceed to fill the
vacancy by appointment of a qualified person who meets the eligibility requirements. If a challenged
teacher LSC member or non-teacher staff LSC member is determined to be ineligible to serve on the
elected Local School Council and a vacancy is declared, the Board shali fili the vacancy by appointment
of a qualified person who meets the applicable eligibility requirements after a non-binding advisory poll of
school staff.

If @ member of an appointed Local School Council or Board of Governors is determined to be ineligible to
serve on the council or board and a vacancy is declared, the Board shall fill the vacancy by appointment

in accordance with the Board's Policy on Governance of Alternative and Small Schools.
Sec. 7-15. Delegation of Authority to Act.

The Board hereby delegates the following specific authority to the following Officers or their respective
designees with respect to making and executing certain agreements, which authority may be exercised
without prior Board action or approval. This authority includes the authority to approve payments and
ratify agreements within the scope of the authority delegated in this section. All authority exercised by the
Officers pursuant to this Rule shall be reported to the Board on a monthly basis.

a. The Chief Executive Officer has the authority to authorize and execute any and all intergovernmental
agreements and other miscellaneous types of agreements that have no financial impact on the Board,
subject to approval as to legal form by the General Counsel.

b. The Chief Operating Officer has the authority to authorize and execute the following:
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1.

Any and all real property leases/licenses where the Board is the landlord/licensor, with a term less
than ten (10) years, regardless of the dollar amount, subject to approval as to legal form by the
General Counsel (except for leases/licenses at 125 S. Clark Street, Chicago, lllinois and for
leases/licenses with Charter Schools, which require prior Board approval), provided however that
the Chief Operating Officer may authorize and execute such leases/licenses with no further
approval from the General Counsel when using the form agreement established by the Law
Department with no modifications thereto other than to include business terms. Further, the Chief
Operating Officer has the authority to authorize and execute all real property leases/licenses
(including those with indemnification provisions) where the Board is the tenant/licensee, the term is
less than ten (10) years, and the dollar amount for the term of the lease/license is $75,000 or
under, subject to approval as to legal form by the General Counsel. Further, the Chief Operating
Officer has the authority to authorize and execute any and ali agreements and documents to grant
the Board access or right of entry to property including those with indemnification provisions.

2. All Change Orders related to construction. “Change Order" means a change in a contract term

other than as specifically provided for in the contract which authorizes or necessitates any increase
or decrease in the cost of the contract or the time to completion. The Chief Operating Officer shall
establish construction change order procedures for the submission and approval of Change Orders.
The Chief Operating Officer shall report all Change Orders to the Board on a monthly basis. The
monthly report shall include a brief description of the change, the original contract amount, the net
change by previous Change Orders in dollar amount and by percentage, the total contract amount
prior to the current Change Order being submitted; the net increase/decrease in contract amount
with the current Change Order in dollar amount and by percentage, and the revised contract
amount. All Change Orders must be in compliance with the Public Works Contract Change Order
Act (50 ILCS 525).

Agreements or documents for the sale, disposition, transfer, donation or auctioning of Board assets,
subject to approval as to legal form by the General Counsel, and provided that the compensation to
be paid to a third party for these services shall be payable or deductabie from the proceeds. The
Chief Operating Officer shall also have the authority to approve the transfer of school assets to
other schools (including charter schools). Board assets mean those goods which are tangible, non-
real estate properties. The sale, disposition, transfer, donation and auctioning of Board assets with
an original purchase price or fair market value of $5,000 or more that were purchased with funds
from the State Board of Education shall be subject to the approval of Corporate Accounting. The
Chief Operating Officer shall report to the Board on an annual basis all assets sold, transferred,
donated, or otherwise disposed under the delegation of authority herein.

¢. The Chief Education Officer has the authority to authorize and execute any and all educational and/or
programmatic agreements, including payment of tuition, that have a financial impact on the Board up
to $75,000, subject to approval as to legal form by the General Counsel.

d. The Chief Financial Officer has the authority to: i) accept any and all grants, donations and gifts of any
dollar amount; and ii) refund any unspent dollars from grants, donations or gifts. The Chief Financial
Officer has the authority to execute any and all grant, donation or gift acceptance agreements and
amendments related thereto required by any such grantor, donor or giftor, including agreements to
indemnify the grantor, donor or giftor, provided however that any grant, donation or gift acceptance
agreements and amendments related thereto with a value of $250,000 or more shall be subject to
approval as to legal form by the General Counsel. The Chief Financial Officer together with the head of
the department receiving the grant have the authority to provide such additional information,
assurances and certifications as are necessary in connection with such grant. For all grants, gifts and
donations and refunds of same, the Chief Financial Officer shall report to the Board on a monthly basis
all grants, gifts and donations received or made in excess of $50,000, and all refunds of unspent
grants, gifts or donations in excess of $5,000.
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e. The Chief Purchasing Officer has the authority to approve payments up to $75,000 and to authorize
and execute any and all of the following purchasing documents, subject to approval as to legal form by
the General Counsel, when such purchases are made in accordance with the Board Rules set forth in
Chapter Vii, provided however that the Chief Purchasing Officer may authorize and execute such
purchasing documents with no further approval from the General Counsel when using the form
agreement established by the Law Department with no modifications thereto other than to include
business terms:

1. Agreements for Non-biddable Items (as defined in Section 7-13) that do not exceed $75,000;

2. Options to renew and/or mutually-agreed-to extensions of agreements for Non-biddable Items that
do not exceed $75,000; and

3. Amendments to Contracts for Non-biddable Items initially costing $75,000 and under, which
amendments have no financial implications or do not increase the total obligation to more than
$75,000.

f. The General Counsel has the authority to authorize and execute any and all agreements and
documents regarding the following:
1. access and right of entry to property which may include indemnification;

2. indemnification related to agreements for the purchase, sale, use, occupancy, license or lease of
real estate,

3. zoning, taxes and other governmental petitions and requests;
4. indemnification related to shrink-wrap and click-wrap agreements;

5. agreements with a nominal value of less than $5,000 granting nonexclusive rights to use Board
intellectual property and other agreements related to the grant of inteliectual rights and permissions.
including any indemnification of third parties associated with said agreements; and,

8. other legal matters having no direct financial impact on the Board.

g. The Chief Performance Officer has the authority to execute data sharing agreements with no financial
obligation on the part of the Board subject to approval as to legal form by the General Counsel.

h. The Communications Officer has the authority to execute access agreements to film in Board facilities
and CPS schools subject to approval as to legal form by the General Counsel.

i. The Chief Information Officer has the authority to execute agreements with no financial implications
regarding non-disclosure, confidentiality and network access with no further approval from the General
Counsel when using the form agreement established by the Law Department with no modifications
thereto other than to include contact information and business terms.

Respectfully Submitted: }j**

AT —

Patrick J. Rocks
General Counsel
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