17-0628-EX5

June 28, 2017
REPORT ON PRINCIPAL CONTRACTS (RENEWALS)
THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING:

Accept and file copies of the contracts with the principals listed below whose contracts were renewed by
the Local School Councils pursuant to the lllinois School Code and the Uniform Principal's Performance
Contract #09-0722-EX5 and #14-0625-EX12.

DESCRIPTION: Recognize the selection by local school councils of the individuals listed below to the
position of principal subject to the Principal Eligibility Policy, #14-0723-PO1, and approval of any
additional criteria by the General Counsel for the purpose of determining consistency with the Uniform
Principal’s Performance Contract, Board Rules, and Law.

The lllinois Administrators Academy has verified that the following principals have compieted 20 hours of
Professional Development. The RENEWAL contracts commence on the date specified in the contract
and terminates on the date specified in the contract.

NAME FROM 10
Wanda Carey Contract Principal ; .- Contract Principal
' Cather Cather
: Network: 5
P.N. 120961

Commencing: 07/19/17
Ending: 07/18/21

Michael Durr Contract Principal Contract Principal
Hope H.S Hope H.S.
Network: 11
P.N. 125610

Commencing: 10/27/17
Ending: 10/26/21

Patrick McGill Contract Principal Contract Principal
Westinghouse H.S. Westinghouse H.S.
Network: 5
P.N. 406683

Commencing: 10/21/18
Ending: 10/20/22

Christine Munns Contract Principal Contract Principal
Sauganash Sauganash
Network: 1
P.N. 111694

Commencing: 09/01/17
Ending: 08/31/21



17-0628-EX5

Chad Weiden Contact Principal Contract Principal
Edgebrook Edgebrook
Network: ISP

Commencing: 7/1/17
Ending: 6/30/21

Michelle Willis Contract Principal Contract Principal
Gillespie Gillespie
” Network: 12
P.N. 130292

Commencing: 7/1/17
Ending: 6/30/21

LSC REVIEW: The respective Local School Councils have executed the Uniform Principal’s Performance
Contract with the individuals named above.

AFFIRMATIVE ACTION STATUS: None.
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FINANCIAL: The salary of these individuals will be established in accordance with the provisions of the
Administrative Compensation Plan.

PERSONNEL IMPLICATIONS: The positions to be affected by approval of this action are contained in the
2017-2018 school budgets.

Approved for Consideration: Approved:

™,

FORREST CLAY L

Chief Executive cer

General Counsel



